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1. Introduction There will be a significant decline in available jobs in office and administrative

work—a field which has historically provided non-college women with a pathway to

Technology is slated to have significant impacts on what jobs will see notable growth well-paying and high-quality careers.
and decline over the next decade. Gendered differences across occupations mean
men and women will be impacted differently by these predicted changes in the labor . . .
market in the United Statesl.) Additionally, thye e{iucatiorpial attainmentgof workers Figure 2. Predicted Middle-Wage Job Losses by Gender
directly affects their opportunities in the workforce. Understanding the potential Based on the top 30 industries with largest predicted job losses
impacts of these labor market shifts on women, specifically those without a college
degree (which I define as a U.S. four-year degree), is key to shaping effective policy.
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2. Research Question
Total Job Loss to Women

What does the future of work look like for women
without a college degree? Job growth for non-college women will be concentrated in the lowest paying-

sectors of the economy. Within industries expected to see the largest growth, 47% of
new jobs created set to go to women will be in low-wage occupations and just 15%

Using both projection and employment data from the U.S. Department of Labor’s Figure 3.
Bureau of Labor Statistics this research looks at the occupations anticipated to see the
largest gains and losses in employment in the United States to better understand the
labor market impacts. I categorized occupations as low-wage, middle-wage, or high-
wage based on Pew Research’s definition of middle-class income, defining a middle-
wage job as any U.S. occupation providing two-thirds of full-time median earnings
to two times median earnings (approx. $36,700 to $110,100). I defined non-college

as any level of education below a U.S. four-year degree, and college as anything at

or above. Then I evaluated the impacts of job loss and gain on women and men, and
more specifically on non-college women.

New Jobs to Men by Type New Jobs to Women by Type

4. Results and Discussion

Over the next decade, 97% of the jobs lost will be ones that don’t require a
bachelor’s degree, with 68% of those being jobs currently held by women.

Figure 1. Occupations with Largest Predicted Job Losses in the Next Decade
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